AICTE Mandatory Disclosures

0 Name of the Institution Sri Indu PG College
1 Address including Telephone, Ward No.5, Block No.6
Mobile, E-Mail Vaidehi Nagar, Vanasthalipuram

Pin Code : 500070
Phone No. 040 24242592
Mobile No. 7396381125 , 9866763764

E-Mail : sriindupgcollege@amail.com

0 Name and address of the Trust/ NEW LOYOLA MODEL EDUCATION SOCIETY
2 Society/ Company and the Trus- 40, HIG, Vanasthalipuram,
tees Hyderabad — 500 070,
Address including Telephone, Telephone No. : 040 — 24020175
Mobile, E-Mail E-Mail : newloyola.MES@gmail.com
0 Name and Address of the Vice Dr.R. UDAYA BHANU
3 Chancellor/ Principal/ Director Principal
Address including Telephone, Sheriguda (V), Ibrahimpatnam (M),
Mobile, E-Mail Ranga Reddy dist. — 501 510
Phone No. 08414224166 / 77
Mobile No. 9347363999
chinni.csit@yahoo.com
04 Name of the affiliating University Osmania University
Hyderabad
05 Governance

5.1 Members of the Board and their brief
background
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NEW LOYOLA MODEL EDUCATION SOCIETY
The NEW LOYOLA MODEL EDUCATION SOCIETY Established in 1979 at Vanasthalipuram,
Hyderabad has proven its rich experience in the field of education for more than 40 years, with
an intention and commitment to im-part School and Technical Education of highest quality.

Governing Body Members
Sri. R.Venkat Rao., M.A., B.Ed.
CHAIRMAN, NEW LOYOLA MODEL EDUCATION SOCIETY
O A dynamic and dedicated person to the cause of education sincel979.
Pioneer in introducing novel, Scholastic methods in the institutions of thegroup.

A Visionary striving to impart quality education.
“Best Teacher” awardee by the Govt. of Andhra Pradesh in 1992.
Recipient of “Bharath Jyothi * Award from his Excellency, the President
of India, Sri. Gyani Zail Singh in 1994.
a Chairman of V. V. Info Business Service (India) Ltd., Hyderabad.
a Chairman of Loyola International School, Doha, Qatar.
Mr. J. Devi Prasad., M.S. (Beirut)
President, NEW LOYOLA MODEL EDUCATION SOCIETY
Member, Board of Management, A.P., Horticultural University
Director, Phyto Technologies (a Consortium Company)
Team Leader , Agriculture Finance Corporation — APCBTMP.
Developed E-Governance and ICT in agriculture and E-Governance -
Instrumental in Innovative ICT and e-government models for good gov-
ernance to improve extension services delivery, ensures transparency
and enhances citizen participation; Builds ICT capacity in agriculture
sector. Designs Application of ICT portals for agriculture and livelihoods
development.
Sri. R. Anup Chakravarthy., M.S. (UK).
SECRETARY & CORRESPONDENT, NEW LOYOLA MODEL EDUCATION SOCIETY
O Young and energetic personality making expeditions into the field of
education.
Q Obtained his Masters in Electrical & Electronics Engineering from U.K.
O Learnt financial and managerial skills from his father Sri. R.Venkat Rao
O Secretary & Correspondent of Loyola International School, Doha,
Qatar.
Mrs. R. Indumathi
Treasurer,, NEW LOYOLA MODEL EDUCATION SOCIETY
O The most dynamic and practical treasurer of the Society.
O She devotes her time for the upliftment of the poor and downtrod-
den.
O She has Three decades of experience in running the academic
Institutions.

a
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Dr. R. Udaya

Bhanu,B.Tech MBA phD.
Principal, Sri Indu PG College

Dr.R. Udaya Bhanu , a zealous teacher and an administrator, has a 17 years
of experience in teaching, research, and institutional development. She has
authored two textbook and published more than 35 papers in refereed
international journals and conferences. As the Principal of Sri Indu PG College,
she envisions the importance of management education wherein the
students learn, apply and develop innovative solutions /products that
solvethe problems of societal needy.

EDUCATIONAL DETAILS

Ph. D : AndhraUniversily,Vishakapatnam
Specialization :  Women Empowerment through MSME'S

MBA : CBIT, OSMANIA

UNIVERSITY

Specialization : HR & MARKETING

B.Tech : MGIT, JNTU (H)

Specialization : CSIT

PROFESSIONAL SOCIETIES
RESEARCH ACTIVITIES

Journal Publications : 15
Conferences 1 8
Book Chapters : 05

EXTENSION ACTIVITIES

FDP/STTP : 5
Workshops/Seminars : 10
ADDITIONAL ACTIVIES/ROLES PLAYED
Delivered Invited Talk : 10

Organizer/Convener International Conference :01

National Conferences : 02



Members of Academic Advisory Body

8 Dr. R. Udaya Bhanu

[Principal(ex-officio)]

Name of the Gov- G ina Body Mem- Parent Organi- Designation of the
S.No. | erning Body Mem- overning Body fiem zation where member where working
ber ber Designation working at parent Organization
New Loyola President, New Loyo-
1 Sri. R. Venkat Rao | Chairman Model Educa- | la Model Education
tion Society Society
. . New Loyola General Secretary,
2 g;‘ kR Anut|r31 It\)/lergbe.:rtnor:jwlgatgci Model Educa- | New Loyola Model
akravarthy Yy Registered Society | o Society Education Society
Member nominated New Loyola Joint Secretary, New
3 Smt. R. Divya bv Reaistered Societ Model Educa- | Loyola Model Educa-
y Registered Society | 4o Society tion Society
Member nominated New Loyola Treasurer, New Loyo-
4 Smt. R. Indumathi bv Reaistered Societ Model Educa- | la Model Education
Yy Registered SOCIElY | tion Society Society
New Lovola Software Engineer,
5 Sri. 3. Srik Member nominated Model Eijuca— Private Sector, New
fl. 3. orikar by Registered Society | . “c ot Loyola Model Educa-
lon Society tion Society
Prof. J. Devi Pra- Agriculture, Director - Agriculture,
6 r%' - DeviFra Eminent Professional Human De- Human Development
sa velopment and Monitoring &
Professor of
7 Prof. B. Hadya University Nominee Osmania Mechanical
Univer Department
Osmania University
Sri Indu PG
Member Secretary college

Principal

Frequently of the Board Meeting and Academic AdvisoryBody

Two Times per year




Nature and Extent of involvement of Faculty and students in academic af-
fairs/ improvements

Governing Body, Academic Council, College Development Committee, In-
ternal Quality Assurance Cell, Central Discipline Committee have faculty
students involvement in academic affairs /improvements.

A mi ncil mmi

e To review the academic and other related activities of the college.
e To review the students and faculty development programmes.
e To visualize and formulate perspective plans for the development and
growth of the College
e To formulate Master Plan for campus development, facilitating im-
plementation of the provisions of the perspective plan.
e To draw new schemes of development for the college.
e To review student attendance at the end of every semester / malprac-
tices in exams and forward the approved list if any to the University
e To resolve the cases of attendance between 65 to 75% and send
recommendations to the University.
e Tooversee the
i. Internal Examination
ii.  Analysis of results
ii. Performances of Students
iv. Plan for conduct of remedial of classes

Internal Quality Assurance Cell:

The Internal Quality Assurance Cell (IQAC) was Established at the Sri Indu
PG College, Vaidehi Nagar, Vanasthalipuram Hyderabad on 05-09-
2016. The IQAC Committee includes all stakeholders of the Institute, i.e.
students, alumni, all Department and Section Heads also including the
Library, Sports, Students Hostel, Examination & Evaluation, co- curricular and
extra-curricular activities, members of the Management and Administration,
and members of local community and industry experts.

Objectives

Ihe Primary aim of IQAC is

To develop a system for conscious, consistent, and catalytic action to im-
prove the academic and administrative performance of the institution.

To create a good quality culture

To channelize the efforts and measures of the institution towards academic
excellence.



Disciplinary Committee :

e The college Disciplinary Committee will function under the direct control
of the Principal and will have the following functions.

e All the members of the committee will function as a team and not as in-
dependent entities and they also will not take any decision which may
against the interests of either party.

e The committee will ensure disciplined behavior by all the students as well
as the other staff members.

e The member secretary i.e. Mr. P. Venkatesh AO will take care of the
disciplinary aspects of the students belonging to the 1%t year, MBA
course., and he will at all times be on the lookout for any happenings
involving these students amongst themselves or with the other stu-dents.

e The heads of the respective Departments will be responsible for the
overall discipline of the staff members.

e (Cases of / any incidents of indiscipline of what so ever nature will be ini-
tially subjected to a preliminary enquiry by the committee members
and immediately after that at the first opportunity be brought to the
notice of the Principal and as per his advise will either be referred to the
Civil police or parents of the students.

e Depending upon the gravity of the act of indiscipline, matter may be
investigated by further by the committee and suggest the type of Pun-
ishment to be awarded to the students.

e As far as the staff members are concerned , immediately an incident of
indiscipline comes to light , the HOD shall ask for the written ex-planation
from the staff member concerned and with his remarks put upto the
Principal.

e If the staff member’s explanation is convincing and prima facie it is proved
that the staff is innocent, then the committee issue with the chairman’s
remarks On the contrary if the staff member is trying to dis- own his fault,
then the committee may subject the issue for further en- quiry, findings
and recommendations.

. Based on the findings and recommendations of the
committee, the staff member may be meted out with the suggested
punishment after obtaining the chairman’s approval

e In respect of minor incidents of indiscipline such as nonewearing of
Identity cards, coming late to the college, early departure without per-
mission, absence from the class room, etc, the rules as applicable will be
put in to effect and the staff is penalized accordingly.

e The disciplinary committee will act with discretion while enquiring in to
the incidents involving girl students and female members of the staff.



Mechanism/ Norms and Procedure for democratic/good
GovernanceChairman :

e To look into the overall administration, decision making and the devel-

opment of the Institute.

Governing Body :

e Frame directive principles and policies,

e Amend and approve policies from time to time

e approve budgets.

Principal

e Design & define organization structure

e Delegate responsibilities of various positions in the organization

e Ensure periodic monitoring & evaluation of various processes &sub-
processes

e Ensure effective purchase procedure

e Define quality policy and objectives

e Prepare annual budget

e Conduct periodic meeting of various bodies such as Governing Body,
Academic Committee, and Grievances Redressal Committee etc.

e Resource Provision

e Public relations

e Resource Generation

e Execute academic Calendar

e Oversee the teaching-learning process

e Employee recruitment process

e Employee recruitment & development

e Conduct meeting with the HODs for up to date information about the
department activities.

e Convene regular faculty meeting to assess and review the progress of
the Institution

e Review of faculty performance

e Maintain over-all discipline in the Institute

e Resolve difficulties faced by the students, faculty, academic and non-
academic and staff.

Administrative Officer

e Co-ordinate day to day activities of office

e Maintain up-to-date master documents with history of revision

e Oversee employee Attendance System & Maintain the monthly at-
tendance report

e Manage accounts and finance

e Employee recruitment Process

e Employee recruitment & development

e Preparing Budget

e Office Administration

e Annual College Budget

e Faculty Personal Files

e Service Books

e Transport

e Collective Attendance of Students

e Publicity of events



Examination Cell

To conduct and monitor the Sessional (Internal) Exams

To prepare Sessional Invigilation duties, seating arrangement etc., for
sessional exams

To collect the internal question papers from the faculty concerned in a
sealed cover signed by them

To form an internal sub-committee for the distribution of question pa-
pers in the examination halls and the answer scripts after the
examinations to the faculty concerned

To maintain records of the conduct of the examinations like attend- ance
particulars, invigilation duties, supporting staff etc.,

To prepare invigilation duties, seating arrangements etc for the Exter-
nal examinations

To maintain records regarding the External examinations like attend-
ance particulars, invigilation duties supporting staff etc.,

Individual department examination cell in-charges will assist the con-
troller of examination for the conducting the examinations.

HODs :

Responsible for efficient functioning of the Department with reference
to its goals and objectives - conduct the department in a professional
manner

Develop and schedule the activities of the department for the aca-
demic year preparation of departmental calendar

Ensure judicious class job allocation to the faculty members

Ensure that all faculty members complete their role responsibilities in a
timely manner

Ensure leave management of teaching and non-teaching staff of the
department, in such a way that no prescribed class hours are lost.
Ensure harmonious working environment in the department

Periodic independent review of faculty performance individually and
suggest remedial tips

Initiate opportunities and avenues for developing faculty knowledge
and capability. Ensure that each faculty member take turn to presenta
recent article from a leading international journal to his fellow col-
leagues in the department at least once in a month.

Encourage regular academic discussions for subject exposure among
the relevant faculties in and outside the department, to facilitate
knowledge sharing and updating.

Identify and arrange specialist lectures for different subjects in consul-
tation with the concerned faculty Inspect concerned department
classes at least once in a semester.

Maintain overall student discipline in the department as per college
policy and guideline, with due coordination with the Class Teachers, with
regard to attendance, uniform, attitude, conduct, assignment
completion etc.

Resolve difficulties faced by the students, academic andnoneacademic,
in due consultation with the class teacher and refer- ring essential cases
to the Counselor, with a discrete note of reference.

Take all efforts from the department side for enhancing employability
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5.8

and placement readiness of the students in the department.

e Convene regular faculty meetings to assess and review the progress of
planned activities.

e Convene class committee meeting to get students feedback on
teaching.

e Conduct pre examination and post examination reviews with the
Faculty members concerned with regard

e to quality of questions, answers, rectification measures etc to improve
the student performance / results.

e Finalization of the work load/allotment and timetable for the next se-
mester immediately on completion of the current semester.

e Develop proposals for improved, teaching methods, curriculum en-
hancement, new academic programs of Practical significance etc.

e Prepare and monitor the time and cost budgets for the department.

e Inspect concerned classrooms at least once in a semester.

e Explore the avenues for enhancing the placement readiness of con-
verting the department into a value centre

e Prepare and submit half yearly feedback about the staff members to
Principal

e Submit teaching staff self appraisal.

Student Feedback on Institutional Governance/ Faculty performance IF

Feedback analysis and corrective measures taken, if any: HOD given
guidelines to improve quality of teaching and easy methods to convey the
subjects.

Feedback collected for MBA courses: YES
Specify the feedback collection process:
A standard online feedback questionnaire is collected from the students
every mid semester course wise.
1. Feedback mechanism is a well organized system in the college.
2. The system of feedback collection is online
3. Collected feedback is scrutinized by the head of department.
4. The feedback is quantified
5. All the parameters mentioned in the feedback form will be analyzed.

Ability of teaching with respect to each item and comprehensive ability of
the teachers will be analyzed All the comments written by the students in
the online feedback system will be communicated to the respective faculty
members their feedback levels to know their strengths and weaknesses and
to enhance their teaching skills.

Grievance Redressal mechanism for Faculty, staff and
students

The Principal, Directors and the Heads of the Department (HOD) concerned
take decisions in all academic matters. The HODs conduct periodic meet- ings
with the faculty and students and offer them suggestions. They also dis-cuss
with the Principal, Directors, and Chairman of the Board of Manage- ment on
important matters related to the college functioning, and decisionis taken by

them through consensus. Most rules and regulations are circulated among
staff, and decision is taken only after a thorough discussion with



the stakeholders. The final decisions taken are circulated among all stake-
holders for adoption. The discussions normally emanate from the faculty, at
the faculty meetings with the HODs and then in the HODs meeting with the
Principal. Most of the information like organizing conferences, permitting a
faculty to travel overseas for presenting a paper, etc. travel from bottom to
top for approval by the Management. If there is a common rule governingall
concerned, it comes from top to bottom, that too after initiating a talk with
the faculty or HODs.

Establishment of Anti Ragging

Committee

AnticRagging Committee and Anti Ragging Squads :
S cr). Name Designation & Department Status
1 Dr.R. Udaya Bhanu Principal Chairman
2 Dr.C. Prasanna Professor Member
3 G. Sai Prasanna Lakshmi Associate Professor Member
4 K. Aruna Jyothi Associae Professor Member
5 K. Kalpana Asst. Professor Member
6 P Raju Asst. Professor Member

Every college/Institution shall constitute a committee to be known as the
Antieragging committee to be nominated and headed by the Head of the
Institution, and consisting of representatives of civil and police admin-
istration, local media, NoneGovernmental organizations involved inyouth
activities, representatives of faculty members, representatives of parents,
representatives of students belonging to the fresher’s category as well as
senior students, NonsTeaching Staff: and shall have a diverse mix of
membership in terms of level as well as gender.

It shall be the duty of the Antieragging committee to ensure com- pliance
with the provisions of these regulations as well as the provisions ofany law
for the time being in force concerning ragging: and also to mon-itor and
oversee the performance of the AntieRagging Squad in preven- tion of
Ragging in the institution.

Anti Ragging Squad:

Every college/Institution shall continue a smaller body to be known as the
Antieragging Squad to be nominated by the Head of the Institution with
such representation as may be considered necessary for maintaining vigil,
oversight and patrolling functions and shall representation of various
members of the campus community and shall have no outside represen-
tation.
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5.13

5.14

It shall be the duty of the Antieragging Squad to be called upon to make
surprise raids on hostels, and other places vulnerable to incidents and
having the potential for ragging and shall be empowered to inspect such
places.

It shall also be the duty of the Antieragging Squad to conduct an on the spot

enquiry into any incidents of ragging referred to it by the Head of the

Institution or any member of the faculty or any member of the staff or any

student or any parent or guardian or any employee of a service provider or

by any other person, as the case may be, and the enquire report along with
recommendations shall be submitted

Establishment of Online Grievance Redressal

Mechanism https://sriindu.ac.in/wp-content/uploads/2020/09/grievance-
redressal- committee-1.pdf

GRIEVANCE REDRESSAL COMMITTEE

As per the rules and regulations addressed by the AICTE / UGC / JNTUH, for
student or other stake holders in a Technical Institution, “Grievance Re-
dressal Committee” of Sri Indu College of Engineering & Technology,
Sheriguda(V), Ibrahimpatnam, R.R.Dist. Has been constituted with following
Staff in different positions to enquire the nature and extent of grievance.

Committee Members

Staff Name Designation Department
Dr. R. Udaya Bhanu Chairman Principal

S. Preethi Priscilla Member MBA

M. Shahikala Member MBA

Functions of the Committee
e To formulate the policy to investigate and review complaints or griev-
ances of students and faculties.
e To create awareness of availability of members for students and fac-
ulties to report grievances.
e To investigate the cause of grievances.
e To ensure effectual solution depending upon the gravity of the Griev-
ance.
Th ils of the OMBUDSPERSON nomin he Universi
Name
Designation
E-mail :
Establishment of Internal Complaint Committee
(ICC)

Yes

Establishment of Committee for SC/
ST

Yes

Internal Quality Assurance
Cell



Internal Quality Assurance Cell (IQAC)

The Internal Quality Assurance Cell (IQAC) was Established at the Sri Indu
PG College, Vaidehinagar, Vanasthalipuram. Hyderabad on 05-09-
2016. The IQAC Committee includes all stakeholders of the Institute, i.e.
students, alumni, also including the Library, Sports, Examination &
Evaluation, co- curricular and extra-curricular activities, members of the
Management and Administration, and members of local community and
industry experts.

Objectives
The Primary aim of IQAC is
= To develop a system for conscious, consistent, and catalytic action to
improve the academic and administrative performance of the institu-
tion.
= To create a good quality culture
= To channelize the efforts and measures of the institution towards

academic excellence.
Strategies

= Ensuring timely, efficient and progressive performance of academic,
administrative and financial tasks.
= Optimization and integration of modern methods of teaching and
learning.
= To promote measures for institutional functioning towards quality en-
hancement through internalization of quality culture and institutionali-
zation of best practices.
= The relevance and quality of academic and research programmes.
= The credibility of evaluation procedures.
Functions
Some of the functions expected of the IQAC are
= Development and application of quality benchmarks/parameters for
various academic and administrative activities of the institution.
»= Organization of workshops, seminars on quality-related themes and
promotion of quality circles.
= Development of Quality Culture in the institution.
= Dissemination of information on the various quality parameters of

higher education.
= Arrangement for feedback response from students, parents and other
stakeholders on quality-related institutional processes.
= Acting as a nodal agency of the institution for quality-related activi-
ties.
»= Preparation of the Annual Quality Assurance Report (AQAR) to be
submitted to NAAC based on the quality parameters.
Benefits
IQAC will facilitate / contribute
= Ensure heightened level of clarity and focus in institutional functioning
towards quality enhancement.
= Ensure enhancement and coordination among various activities of
the institution and institutionalize all good practices.
= To provide a sound basis for decision making to improve institutional
functioning



= Act as a dynamic system for quality changes in HEIs
= To improve internal communication.
Outcomes of IQAC Activities
= To improve internal communication.
= Accreditation - NAAC
= AICTE Approval for professional courses
= UGC Graded autonomy
= MHRD AllIndia Survey for Higher Education
= Swachh Bharat Summer Internship Program
= Swachhta Ranking
= Feedback from stakeholders
= Curriculum for Applied Learning
= Promoting Technology Enhanced Learning - MOOC
= Annual Quality Assurance Report

Contact Information

Dr. R.Udaya Bhanu

Coordinator, Internal Quality Assurance Cell

Srilndu PG College, Vaidehi nagar, Vanasthalipuram, Hyderabad,
Telangana.

Chinni.csit@yahoo.com
+91-9515566669
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Name of Programmes approved by AICTE - A.Y. 2021- 22
Intake Ap-proved for2021-22

Program

MASTER OF PG MBA 180
BUSINESS
ADMINISTRATION

Name of Programmes Accredited byNBA

Basis of Accreditation Period of
Evaluation Status Validity

1. | MBA TIER -1 NA --

Name of the Program(s) (UG)

6.4 For each Programme the following details are to be given:

Name : MBA

Number of seats : 180

Duration 02 Years

Cut off marks/rank of admission 48000

during the last three years

Fee 40000

Placement Facilities

Campus placement in last three APy cement No.of  Min_Max.

years with minimum salary, max- Aver-in last three udents

. Sala- age

imum salary and average salary years riaeary ry  Saiary
2018-19 80 1.8 4.5 3.1

2019-20 105 2.5 6.5 3.5
2020-21 121 1.8 10 4.1




6.5

6.6

6.7

Name and duration of Programme(s) having Twinning and Collaboration
with Foreign University(s) and being run in the same Campus along with
sta-tus of their AICTE approval. If there is Foreign Collaboration, give the
follow-

ing details: Details of the Foreign University

For each Programme Collaborated provide the
following:

Programme Focus

Number of seats

Admission Procedure

Fee

Placement Facility Not Applicable

Placement Records for last three years with minimum
sala-ry, maximum salary and aver-
age salary

Whether the Collaboration Programme is approved by AICTE? If not
whether
the Domestic/Foreign University has applied to AICTE for approval

Not
Applicable



7.1 Name of the Branch Master of Business
Administration
Branch wise list Faculty members : MBA
Permanent Faculty 18
AdjunctFaculty -
Permanent Faculty: Student 01:20
Ratio
7.2 Number of Faculty employed and left during 3

thelast threeyears




8. Profile of Vice Chancellor/ Director/Principal/ Faculty

Name of the Faculty Dr. R. Udaya Bhanu
Date of Birth 03/09/80
Unique id 1-3240649395
Education Qualifications B.Tech, MBA, Ph D
Work Experience
Teaching 18
Research --
Industry --
others --
Area of Specialization HR & Marketing
Courses taught at Diploma/ Post Graduate

Post Diploma/ Under
Graduate/ Post Graduate/
Post Graduate Diploma

Level
Research guidance

No. of papers published in National/ International Journals/ Conferences

e Master 500 students

e Ph.D. -
Projects Carried out --
Patents --
Technology Transfer --

Research Publications 15

No. of Books published with 2
details



Details of Fee, as approved by State Fee
Committee, for the Institution

Time schedule for payment of Fee for the
entire Programme

No. of Fee waivers granted with amountand
name of students

Number of scholarship offered by the Insti-
tution, duration and amount

MBA - 40,00/-

July — August

Amount — Rs.
Amount — Rs.

Criteria for Fee waivers/scholarship Financially Poor onhaving merit

Estimated cost of Boarding and Lodging in
Hostels

10.1 Number of seats sanctioned with the year
of approval(PG)

10.2 Number of Students admitted under vari-
ous categories each year in the last three

years
10.3 Number of applications received during

last two years for admission under Man-
agement Quota and number admitted

Mention the admission test being followed,
name and address of the Test Agency and
its URL (website)

Number of seats allotted to different Test
Qualified candidate separately (AIEEE/
CET (State conducted test/ University tests/
CMAT/ GPAT)/ Association conducted
test)

180—- A.Y. 2021-2022

2018 174/180
2019 169/180

2020 103/180

2019 - 54
2020- 47

Following the guidelines of
State Governing of Higher Ed-
ucation, T.S. Government
ICET — 70% Seats

Calendar for admission against Management/vacant seats:

e Last date of request for applications
Last date of submission of applica-
tions

As per the Notification framed
by State Council of Higher
Education, T.S. Govt.



e Dates for announcing final results
Release of

admission list (main list and waiting
list shall be announced on the
sameday)

e Date for acceptance by the candi-
date (time given shall in no case be
less than 15 days

e Starting of the Academic session
e The waiting list shall be activated on-
on the expiry of date of main list
e The policy of refund of the Fee, in case of
withdrawal, shall be clearly notified

e Last date for closing of admission

16-12-2021

29-12-2021

23-12-2021



12 Criteria and Weightages for Admission

12.1

12.2

12.3

12.4

13.1

Describe each criterion with its respective
weightages i.e.Admission Test, marks in
qualifying examination etc.

Mention the minimum Levelof acceptance,
ifany

Mention the cut-off Levels ofpercentage
andpercentile score of the candidates in
the admission test for the last

three years

Display marks scored in Test etc. and in
aggregate for all candidates who were admit-
ted

List of candidate whose applicationshave
beenreceived along with
percentile/percentage score for each of the
qualifying examination in separate categories
for open seats. List of candidate who have
applied along with percentage andpercentile
score for Management

quota seats

As per the
guidelines of
TSCHE 50%
marksin
qualifying
exams

i.e., 10+2 +3/
Degree

OC categories :
50% in
qualifying exams
All other
categories :

45 in

Qualifying
exams

Not Applicable

Not Applicable

List

Results of Admission Under Management Seats/Vacant Seats



Composition of selection team for admission under
Management Quota with the brief profileof members
(This information be made availablein the public
domain after the ad- mission process is over)

14.1

Score of the individual candidate admitted
arranged in order or merit

List of candidate who have been offered admission

Waiting list of the candidate in orderof merit to be

14.3 operative from the lastdate of joining of the first list
candidate

14.2

List of the candidate who joined within the
date, vacancy position ineach category
before operation ofwaiting list

N

Secretary &
Correspondent

Principal
Administrativ e Officer

NIL

List



Information of Infrastructure and Other Resources

Available

Number of Class Rooms and size of
each Number of Tutorialrooms and

size of each
Number of Laboratories and PG :3 PG : 06 Av. Area each : 77Sqm

size of each

Number of Drawing Halls
with capacity of each
Number of Computer Cen-
tres with capacity of each
Central Examination Facility,
Number of rooms and ca-
pacity of each

Barrier Free Built Environ-
ment for disabled and el-
derly persons

Occupancy Certificate
Fire and Safety Certificate

Hostel Facilities

e Library

Number of Library books/ Titles/
Journals available (program-
wise)

List of online National/ Interna-
tional Journals subscribed

EeLibrigry{acilities

Yes

6 Class Rooms and Av. Area each : 77
Sqm, 5 Tutorial Rooms Av. Area : 38 Sqm

03 Nos. Av. Area each : 77sqm
1

02 Nos. Av. Area each : 150

Capacity of Each

Yes
Yes

No

Yes

No. of Titles : 712

No. of Volumes : 9138

No. of Journals Published in India : 14
No. of Journals Published in Abroad: 16

Yes
Name of the E-Journal Subscription :
DELNET,UGC-N-LIST

YES
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15.5
15.6
15.7

15.8

15.9

Computing Facilities
Internet Bandwidth Number and
configuration of System
e Total number of system con-
nected by LAN
e Major software packages
available
e Special purpose facilities
available
Innovation Cell
Social Media Cell
Compliance of the National Aca-

demic Depository (NAD), applicable
to PGCM/ PGDM Institutions and Uni-

versity Departments

List of facilities available
¢ Games and Sports Facilities
e Extra-Curricular Activities
e Soft Skill Development Facili-

ties
Teaching Learning
Process

e Curricula and syllabus for

each of the Programmes as
approved by the University

¢ Academic Calendar of the

University

e Academic Time Table with the

name of the Faculty members

handling the Course

e Teaching Load of each Faculty

e Internal Continuous Evalua-
tion System and place

Internet Bandwidth : 40 Mbps

No. of Computers : 90

90

No. of Legal System Software’s : 12

No. of Application Software’s : 2

Yes
YES

Yes
Yes
Yes

Yes

Yes

Yes

Yes

Yes



INSTITUTIONAL BEST PRACTICE

VIRTUAL CLASSROOM SUPPORTS AND VIDEO CONFERENCING USING GOOGLE MEETING

Objective:

Q

a

a

The main objective is to increase the quality of Teaching - Learning Pro-
cessing by incorporating ICT modes like, online classes and webinars.

Zoom Meeting and Google Classroom that aims to simplify creating virtual
classroom, interacting and distributing the materials in a paperless way.

This practice is to share needy resources between teachers and students.

The Context:

Q

Q

Virtual Classroom supports and video conferencing using zoom meeting
im-pacts to increase the students learning.

Teachers can schedule the task dynamically and have the option to attach files
to the assignment which students can view, edit, or get an individual copy.
Students can create their own study materials, Assignment reports and their
innovations effectively.

Teachers have the option to monitor the progress of each student

It allow the students to review the classes, assignments and other tasks for de-
tailed understanding.

Time Management, Evaluation, Assessment Report generation and remedial
process become very easy with these types of ICT modes.

Evidence of Success:

Q

Q

Q

The method helped all students for referring of syllabus, topics covered, im-
portant questions in the theory exam, previous year’s question papers etc.
Students can access it from their home or where ever and whenever they are
free.

Progress will be monitored timely.

Challenging Issues:

a
a
a

Uploading resources are the main challenges
Lack of adequate ICT Support
Internet connectivity



MBA - PLACEMENTS (2018-20) BATCH

S.NO ROLL.NO NAME OF THE STUDENT COMPANY NAME
1. 132218672003 | Manyam Sruthi Accenture
2. 132218672004 | K.Naveen Kumar Oriental Insurance
3. 132218672020 | Mohammed Sana Tabassum Google
4. 132218672035 V Mounika Google
5. 132218672051 K.Lahari LinkedIn
6.. 132218672061 | Lallu Prasad.K Muthoot Fin Corp
7. 132218672063 | J.Mounika Wipro
8. | 132218672072 | Survi Rosy Aditya ?ri[j'a Retall
9. | 132218672000 | C.Satish Angel Broking
10. 132218672098 | N Pethru State Street
11. 132218672114 K. Nandini TCS
12. 132218672118 M.Kranthi HSBC
13. 132218672131 | D Paresh Parle G
14. 132218672139 | K Swajan Kumar Capital 1Q
15. 132218672148 | Mohammed Sajjad Ali Deloitte
16. 132218672168 | K. Sai Naveen HSBC
17. 132218672178 | B Sai Trishul Finolex




List of Teaching Faculty

Qualificati Whether i
ors having Nature of Appointment
SNo Name of the Designati | Whether Ere]:.g?r.ee Date of '(I)'?tagar;g. Through Managem
Teacher on having - Birth Y ou ent
MBA in of Exp. Selecti
Manage election Photo
I Class ment Committee
Principal/ 03-09- ou __
1 Dr R Udaya Bhanu Professor Yes Yes 1980 15Yrs Selection
2 Prasanna Chiluvuri Professor Yes Yes 2189'3;3' 14 Yrs -- Managem
ent
. . Assoc. 30-04- . ou
3 G. Sai Prasanna Lakshmi Prof. Yes No 1985 Teaching-13.9 Yrs. Selection -
29-06-
4 S. Preethi Assoc. Yes No 1982 Industry - 1 Yr. ou n
Priscilla Prof. Teaching-13.5 Yrs. Selection




s | kv sunder e | v | v | 5Y s ceon
6 K. Aruna Jyothi Alfrsc?f?. Yes No 2&;22- Teaching-12.7 Yrs. Selgéiion
7 K. Kalpana ﬁfg: Yes No 1199'23' Teaching-9.8 Yrs. Selchiion
8 G. Ramadevi f,‘?g; Yes No 017522' Teaching-11.8 Yrs. Sel(e)éiion
9 K. Gautham Reddy ﬁ?g; Yes No 3119-ég_ Teaching-7.6 Yrs. Sel(e)g:ion
10 M.Shashikala i Yes No *lots v Selection




11 Maheshwaram Mounika ﬁ:‘osft. Yes No 389_82_ Tesa.csh:(r;g- Se&iion
12 Nakirekanti Naveen Kumar Qrsosft. Yes No lfs;g;_ Tesa_%h;nrg_ Selgcgion
13 B Reshma ;\f;ft' Yes No "fo03 i Selgcution
14 Nandagiri Swarna Sree érsosft. Yes No 3&;;2' Te{i‘c:}irng' SeIScLiion
15 PAGILLA RAJU post. Yes No 22:03- Teaching- ol
16 KONDAKINDI UMA LAXMI é‘rscf’ft' Yes No o Teaching- Selgcgion




Asst. 06-07- Teaching- ou

17 SAGARI PAVITHRA Prof Yes No 1992 1yr Selection
Asst. 06-06- Teaching- ou

18 V SARIKA RAJ Prof Yes No 1975 > Yr Selection
Asst. 15-01- Teaching- ou

19 MOGHAL SAIRA BEGUM Prof Yes No 1996 1Yr Selection




All India Council for Technical Education
(A Statutory body under Ministry of Education, Govt. of India)
Nelson Mandela Marg,Vasant Kunj, New Delhi-110070 Website: www.aicte-india.org

APPROVAL PROCESS 2021-22
Extension of Approval (EoA)

F.No. South-Central/1-9317861719/2021/EOA Date: 29-Jun-2021
To,

The Principal Secretary
(Higher Education) Govt. of Telangana, D Block, 117
Telangana Secretariat, Hyderabad

Sub: Extension of Approval for the Academic Year 2021-22

Ref: Application of the Institution for Extension of Approval for the Academic Year
2021-22 Sir/Madam,

In terms of the provisions under the All India Council for Technical Education (Grant of Approvals for Technical
Institutions) Regulations, 2021 Notified on 4th February, 2020 and amended on 24th February 2021 and norms
standards, procedures and conditions prescribed by the Council from time to time, I am directed to convey the
approval to:

Permanent Id 1-5977963 Application Id 1-9317861719

Name of the Institution . NEW LOYOLA

/University SRI INDU P G COLLEGE Name of the Society/Trust MODELEDUCATION
SOCIETY

WARD NO. 5, BLOCK NO. 6,

VAIDEHINAGAR, 40 HIG, PHASE - IV

Z‘j;':::g 0 LA VANASTHALIPURAM,HYDERABAD | Society/Trust Address mgéﬂgﬁgmﬁﬁ ABAD ANA
.,HYDERABAD, RANGAREDDI, ¥ ' '

Telangana, 500070 TAPUR Andhra Pradesh, 500070

Institution /University

Type Private-Self Financing Region South-Central



http://www.aicte-india.org/

To conduct following Programs

Courses with the Intake indicated below for the Academic Year

Affiliating Body Intake Intake NRI Ec’:lt ;lGC';(IZfI ’
Program Level Course (University Approved Approved Approval qA roval
/Body) for2020-21 | for 2021-22 Status pp
Status
POST Osmania NA
MANAGEMENT GRADUATE MBA gmversm 180 180 NA
Hyderaba

d

It is mandatory to comply with all the essential requirements as given in APH 2021-22 (Appendix 6)




Important Instructions

1. The State Government/ UT/ Directorate of Technical Education/ Directorate of
Medical Education shall ensure that 10% of reservation for Economically Weaker
Section (EWS) as per the reservation policy for admission, operational from the
Academic year 2019-20 is implemented without affecting the reservation
percentages of SC/ ST/ OBC/ General. However, this would not be applicable in
the case of Minority Institutions referred to the Clause (1) of Article 30 of
Constitution of India. Such Institution shall be permitted to increase in annual
permitted strength over a maximum period of two years.

2. The Institution offering courses earlier in the Regular Shift, First Shift, Second
Shift/Part Time now amalgamated as total intake shall have to fulfil all facilities
such as Infrastructure, Faculty and other requirements as per the norms specified
in the Approval Process Handbook 2021-22 for the Total Approved Intake.

Prof.Rajive Kumar
Member Secretary, AICTE

Copy **
to:
1. The Director of Technical Education**, Telangana

2. The Registrar**,
Osmania University, Hyderabad

3.  The Principal / Director,
SRI INDU P G COLLEGE

Ward No. 5, Block No. 6, Vaidehinagar, Vanasthalipuram,Hyderabad.,
Hyderabad,Rangareddi,
Telangana,500070

4.  The Secretary / Chairman,
40 HIG, PHASE - 1V

VANASTHALIPURAM
HYDERABAD
HYDERABAD,ANANTAPUR
Andhra Pradesh,500070

5. The Regional Officer,
All India Council for Technical Education
First Floor, old BICARD Building
Jawaharlal Nehru Technological University
Masab Tank, Hyderabad-500076

6. Guard File(AICTE)

Note: Validity of the Course details may be verified at http://www.aicte-india.org/ .

** Individual Approval letter copy will not be communicated through Post/Email. However, consolidated list of Approved Institutions(bulk) will be
shared through official Email Address to the concerned Authorities mentioned above.

This is a computer generated Statement. No signature Required

Application No:1- ALL INDIA COUNCIL FOR TECHNICAL EDUCATION Page 3 of 2
Note: This is a Computer generated Report. No signature is
Printed By : Letter Printed On:6 July


http://www.aicte-india.org/





































